Anadolu Universitesi Endustri iliskileri ve insan Kaynaklari Programi (Tezsiz YL) (Uzaktan Ogretim)
Programi 2026-2027 Ogretim Yili Ders Katalogu

DERS PROGRAMI

Elective Courses

Code Course Title I;all::);:;z;y ECTS

CEK524 Labor Claims (TR) 3+0 6.0
EiK520 Legal Framework of Human Resources (TR) 3+0 6.0
EiK522 Turkish Social Security System (TR) 3+0 6.0
EiK525 z-_lruRn)nan Resource Management in Multinational Companies 340 6.0
EiK526 International Migration and Labor Markets (TR) 3+0 6.0
EiK527 Labor Market Analysis (TR) 340 6.0
EiK531 Strategic Human Resources Management (TR) 3+0 6.0
EiK535 Analysis of Human Behaviors in Global Organizations (TR) 3+0 6.0
EiK514 Current Problems in Industrial Relations (TR) 3+0 6.0
EiK516 Performance and Career Management (TR) 3+0 6.0
EiK529 Risk and Crisis Management in Organizations (TR) 3+0 6.0
EiK530 Current Approaches in the Service Economy (TR) 3+0 6.0
EiK533 Occupational Health and Safety (TR) 3+0 6.0
505549 New Approaches in Organizational Behavior and Case 340 6.0

Studies (TR)

Il. SEMESTER

Code Course Title Course Type

DPU500 Term Project Required Courses 0.0
Elective Courses 30.0

Sum 30
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DERS ICERIKLERI

CEK524 iscilik Alacaklar AKTS: 6,0
Ucret ve Ucret Tiriinden Alacaklar: Ucret, Prim, Fazla Calisma Ucreti, Ulusal Bayram ve Genel Tatil Ucretleri,
Hafta Tatili Ucreti; Feshe Bagh iscilik Alacaklari: Ucretli izin Alacagdi, Kidem Tazminati, ihbar Tazminati, Kétaniyet
Tazminati, Ayrimcilik Tazminati, Sendikal Tazminat, ise iade Tazminati, Bosta Gecen Siire Ucreti, is Kaybi
Tazminati; iscilik Alacaklarinda Arabuluculuk ve Dava Sireci: Dava Sarti Arabuluculuk, Dava Tard, Iscilik
Alacaklarina Esas Ucret; ihtilaf Halinde Ucretin Belirlenmesi; Ucret ve Tazminat Alacaklarinin Hesaplanmasi.

CEK524 Labor Claims ECTS: 6,0
Wage and Wage-Related Claims: Wage, Premium, Overtime Work Wage, Remuneration for National and General
Holidays, Remuneration for Weekly Rest Days; Claims Due to Termination of Labor Contract: Remuneration for
Paid Annual Leave, Severance Pay, Notice Pay, Malicious Intent Compensation, Dicrimination Compensation,
Union Compensation, Compensation for Impediment, Idle Time Fee, Job Loss Compensation; Mediation and
Legal Process in Labor Claims: Mandatory Mediation, Type of Case, Base Wage for Labor Claims; Determination
of Wage in Disputes; Calculation of Wage and Compensation Claims.

DPU500 Donem Projesi AKTS: 0,0
Dénem Projesine Giris: Konu belirleme, Alan incelemesi, Danisman gortsmeleri; Literatlir Calismasi: Kaynak
tarama, Tematik yapi, Elestirel dederlendirme; Proje Cercevesi: Kavramlar arasi iliskiler, Model olusturma,
Uygulama alani; Yontem Secgimi: Nitel yaklasim, Nicel yaklasim, Uygulamali analiz; Veri Calismalari: Veri
toplama, Analiz hazirhgi, Bulgularin diizenlenmesi; Raporlama Slreci: Proje yazimi, Revizyon, Sunum.

DPU500 Term Project ECTS: 0,0
Introduction to the Term Project: Topic selection, Field exploration, Supervisor meetings; Literature Study:
Source review, Thematic structuring, Critical evaluation; Project Framework: Conceptual relations, Model
development, Applied context; Method Selection: Qualitative approach, Quantitative approach, Applied analysis;
Data Work: Data collection, Analysis preparation, Structuring findings; Reporting Process: Project writing,
Revision, Presentation.

EiK514 Endiistri iliskilerinde Giincel Sorunlar AKTS: 6,0
Endustri iliskilerinin kavramsal cercevesi; endustri iliskileri sisteminin aktorleri; Fordizm,Taylorizm ve endUstri
iliskileri; Post-fordizm, insan kaynaklari yonetimi ve endustri iliskileri; dijital emek platformlari ve endustri
iliskileri; is guvencesi;esneklesme ve guvenceli esneklik; Turkiye'de esnek calisma; sendikal haklarini teorik
cercevesi; Turkiye'de orgltlenme hakkl ve yasanan sorunlar; TUlrkiye'de toplu pazarlik hakki ve yasanan
sorunlar; Turkiye'de grev hakki ve yasanan sorunlar

EiK514 Current Problems in Industrial Relations ECTS: 6,0
Theoritical framework of industrial relations; actors of industrial relations system; Fordism, Taylorism ve
industrial relations; Post-fordism, human resources management ve industrial relations; digital labour platforms
and industrial relations; employment security; flexibility and flexicutiy; flexible employment models in Turkey;
theoritical framework of union rights;the right to organise in Turkey; the rgiht to bargain collectively in Turkey;
the right to strike in Turkey
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EiK516 Performans ve Kariyer Yonetimi AKTS: 6,0
iK Acisindan Performans Degerlendirme ve Performans Yénetimi;Performans Yonetim Sisteminin Olusturulmasi:
Performans yonetim sisteminin yurutilmesi, Performans yonetim sisteminin gelistirilmesi; Performans
Degerlendirme Silreci: Performans degerlendirme yontemleri, Performans degerleme slirecinde geri bildirim;
Performans Degerlendirmede Yapilan Hatalar; Kariyer Yénetimi Sisteminin Olusturulmasi ve Gelistirilmesi:
Kariyer gelistirme ve planlamada kullanilan yéntemler, Kariyer yénetiminde sorunlar.

EiK516 Performance and Career Management ECTS: 6,0

Performance Evaluation and Performance Management from an HR Perspective; Creating a Performance
Management System: Executing a performance management system, Developing a performance management
system; Performance Evaluation Process: Performance evaluation methods, Feedback in the performance
evaluation process; Mistakes Made in Performance Evaluation;Creating and Developing a Career Management
System:Methods used in career development and planning,Problems in career management.

EiK520 insan Kaynaklarinin Hukuki Cercevesi AKTS: 6,0
Temel Kavramlar: isci, isveren, isveren Vekili, Alt isveren; is Sézlesmesi: Tanimi, Unsurlari, Kurulmasi, Sona
ermesi; is Sdzlesmesinin Sona Ermesinin Hukuki Sonuclari: Kidem Tazminati ve Calisma Belgesi Verme; iscinin
Borclari: is gérme, Sadakat borcu, Diizenlemelere, Emir ve Talimatlara Uyma Borcu, isverenin Borglari: Ucret
Odeme, Esit Davranma, is Sagligi ve giivenligi Onlemleri Alma; isin Zaman Bakimindan Diizenlenmesi: Calisma
Sureleri, Fazla Calisma, Gece Calismasi, Ara Dinlenme Sureleri, Kisa Sureli Calisma, Telafi Calismasi, Hazirlama,
Tamamalama ve Temizleme islerinde Calisma, Hafta Tatili, Ulusal Bayram ve Genel Tatiller, Yillik Ucretli izin.

EiK520 Legal Framework of Human Resources ECTS: 6,0
Basic Concepts: Employer, Employer, Employer Representative, Sub-Employer; Employment Contract:
Definition, Elements, Establishment, Termination; Legal Results of Termination of Employment Contract:
Severance Pay and Employment Certificate; Employee's Duties: Working, Loyalty Debt, Obeying Regulations,
Orders and Instructions, Employer's Duties: Paying Wages, Equal Treatment, Taking Occupational Health and
Safety Precautions; Arrangement of Work in Terms of Time: Working Hours, Overtime Work, Night Work, Rest
Period, Short Term Work, Compensation Work, Preparation, Completion and Cleaning Work, Week Break,
National Holidays and General Holidays, Annual Paid Leave.

EiK522 Turk Sosyal Glivenlik Sistemi AKTS: 6,0
Sosyal GUvenlik Hakkinda Temel Bilgiler; Turk Sosyal GuUvenlik Sisteminin Yapisi; Sosyal Guvenlik Hukukunun
Ana Hatlari; Kapsami; Sosyal Sigortalar Kanununun Uygulama Alani; Kisa ve Uzun Dénem Sigorta Kollari: is
kazasi, Meslek hastaliklari, Hastalik, Analik, issizlik, Malulliik, Yashlik ve Oliim Sigortalari; Sigortali ve isverenin
Yiikiimleri; Odemelerin Ortak Hikimleri.

EiK522 Turkish Social Security System ECTS: 6,0
Basics about Social Security; Structure of Turkish Social Security System; Outlines of Social Security Law; Scope;
Application Area of Social Insurance Law; Short and Long Term Insurance Arms: Occupational Accident,
Occupational Diseases, Disease, Mothering, Unemployment, Malulity, Old Age and Death Insurances; Insured
and Employer's Burdens; Common Provisions of Payments.

EiK525 Uluslararasi isletmelerde insan Kaynaklari Yonetimi AKTS: 6,0
Kiiresellesme ve Cokuluslu isletmelerin Ortaya Cikisi; Cokuluslu isletme Kavrami ve Cokuluslu isletmelerin
Ozellikleri; Cokuluslu isletmelerin Politik ve Kiltiirel Cevresi; Cokuluslu isletmelerde insan Kaynaklari
Yénetiminin Genel Ozellikleri; Cokuluslu isletmelerde insan Kaynaklari Yénetimi Fonksiyonlari: Cokuluslu
isletmelerde insan kaynaginin temini, Cokuluslu isletmelerde egitim ve kariyer gelistirme, Cokuluslu
isletmelerde Ucret yonetimi, Cokuluslu isletmelerde performans yonetimi, Uluslararasi endUstri iliskileri
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EiK525 Human Resource Management in Multinational Companies ECTS: 6,0
Globalization and the Emergence of Multinational Enterprises; Concept of Multinational Business and Features of
Multinational Businesses; Political and Cultural Environment of Multinational Businesses; General Features of
Human Resources Management in Multinational Enterprises; Human Resources Management Functions in
Multinational Enterprises: Recruitment of human resources in multinational enterprises, Training and career
development in multinational enterprises, Wage management in multinational enterprises, Performance
management in multinational companies, International industrial relations

EiK526 Uluslararasi Goc ve Emek Piyasalari AKTS: 6,0

Go6c¢ Kavramina iliskin Temel Bilgiler: Gé¢ kavrami, Nedenleri ve tiirleri; Gé¢ Teorileri; Gécmenler ve isgiici
Piyasalari; Gécmen isgliciniin Calisma Kosullari, istihdam ve issizligi, Gécmen girisimciligi; Goécmen/Miilteci
Akinlarinin isgiicti Piyasasi Degiskenleri Uzerindeki Etkileri; Kitlesel Gocler; Gé¢ ve Egitim; Gé¢/Gdécmenler ve
Saglik Sorunlari; Go¢/Gocmenler Bakimindan Gelir Dagilimi Esitsizlikleri ve Yoksulluk; Gé¢ ve Uyum Politikalari;
Gé¢ ve Kentlesme iliskisi; Turkiye'nin Goc Politikalari ve Ydénetimi; Kiresel Géc Politikalari; Kitlesel Gé¢
Kiresellesme iliskisi; Gdcmenler ve Uluslararasi Sosyal Politika: Gécmenler, Go¢ ve sosyal politikalar.

EiK526 International Migration and Labor Markets ECTS: 6,0
Basic Information on the Concept of Migration: The concept of migration, Causes and types of migration;
Migration Theories; Migrants and Labor Markets; Working Conditions of Migrant Workforce, Employment and
unemployment, Migrant entrepreneurship; Effects of Migrant/Refugee Flows on Labor Market Variables; Mass
Migration; Migration and Education; Migration/Migrants and Health Problems; Income Distribution inequalities
and Poverty in Terms of Migration/Migrants; Migration and Adaptation Policies; Migration and Urbanization;
Migration Policy and Management in Turkey; Mass Migration Globalization Relationship; Migrants and
International Social Policy; Migrants, Migratio

EiK527 isglicii Piyasasi Analizi AKTS: 6,0
isglicti piyasalarinin kavramsal ve teorik cercevesini tanimlayabilecektir; isglicii piyasasinin temel dzeliklerini
tanimlar, issizligin teorik temellerini aciklar; Bdlgesel isglicii Piyasalarinin temel ézelliklerini tanimlar.
Kiresellesmenin emek piyasalari Gzerindeki etkisini analiz edebilecektir; Dinya’da issizligin ve istihdamin
degisen yapisini sorgular; Kadin, cocuk ve genc isglici piyasalarindaki gelismeleri tartisir; Kiresellesmenin
gelismis ve gelismekte olan isglicu piyasalari Uzerindeki etkilerini karsilastirir.

EiK527 Labor Market Analysis ECTS: 6,0
Will be able to define the conceptual and theoretical framework of labor markets; Basic characteristics of the
labor market, Explain the theoretical foundations of unemployment. The main website of the Regional Labor
Markets, Socialization will be able to achieve labor markets, Question the nature of unemployment and
changing in the world; Discusses the developments in women, children and youth labor markets, Compares
markets with developed markets of globalization.

EiK529 Orgutlerde Kriz ve Risk Yonetimi AKTS: 6,0
Risk Kavrami; Risk Cesitleri; Riski Aciklayan Kuramsal Yaklasimlar; Risk Algisi; Risk KultlrG: Riske proaktif ve
reaktif yaklasimlar; Risk Yénetimi; isletmelerde Riskle ilgili Olaylarin incelenmesi; Krizin Tanimi; Krizin Nedenleri;
Kriz Turleri; Kriz Yonetim Sureci; Kriz Oncesi Yonetim; Kriz Ani Yénetim; Kriz Sonrasi Yénetim; isletmelerde Krizle
ilgili Olaylarin incelenmesi.
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EiK529 Risk and Crisis Management in Organizations ECTS: 6,0
The Concept of Risk; Types of Risks; Theoretical Perspectives Explaining the Risk; Risk Perception: proactive and
reactive approaches to risk; Risk Culture; Risk Management; Inquiry of the Cases Related with the risk in
Organizations; Definition of the Crisis; Causes of Crisis; Types of Crisis; Crisis Management; Management before
the Crisis; Management during the Crisis; Management after the Crisis; Inquiry of the Cases Related with the
crisis in Organizations.

EiK530 Hizmet Ekonomisinde Giincel Yaklasimlar AKTS: 6,0
iktisadi Teoride Hizmet Kavrami, Ozellikleri ve Siniflandirmasi; Sektérel Gelisme Modelleri; Hizmet Ticaretinin
Gelisme Sireci; Hizmet Ticaretinin Ekonomi Acisindan Onemi; Hizmet Ticaretinin Gelisimini Etkileyen Unsurlar;
Diinya hizmet Ticareti Oniindeki Engeller ve Serbestlesme Siireci; Diinya hizmet Ticareti Oniindeki Engeller ve
Serbestlesme Slreci; Hizmet Ticareti Genel Anlasmasi (GATS); Hizmet Ticaret Genel Anlasmasi (GATS) ve
Etkileri; internet ve Elektronik Ticaretin Hizmet Ekonomisi itibariyle Analizi; Diinyada Hizmet Ticaretinin Sayisal
Gelisimi; Hizmet Ticaretinin Turkiye Acisindan Analizi; Turkiye'de Elektronik Ticaretin Gelisimi

EiK530 Current Approaches in the Service Economy ECTS: 6,0
Services in Economic Theory, Its Characteristics and Classification; Sectoral Development Models; Development
Process of Services Trade; The Importance of Services Trade from an Economic Perspective; Factors Influencing
the Development of Services Trade; Barriers to Services Trade and the Liberalization Process; Barriers to Global
Services Trade and the Liberalization Process; General Agreement on Trade in Services (GATS); The General
Agreement on Trade in Services (GATS) and Its Effects; Analysis of the Internet and Electronic Commerce from
the Perspective of Services Economy; Development of Services Trade in the World; Development of Electronic
Commerce in Turkey

EiK531 Stratejik insan Kaynaklari Yonetimi AKTS: 6,0
Yénetim Yaklasimlari; insan Kaynaklari Yénetiminin Tanimi ve Temel Faaliyet Alanlari, ise alim, secme,
yerlestirme, calisan markalasmasi; Stratejik Yonetim ve insan Kaynaklari Stratejik Planlamasi, insan kaynagi
ihtiyaclarinin belirlenmesi, strateji olusturma, uygulama ve degerlendirme; Egitim, Gelistirme ve Ogrenme
Kaltlra, cahisan egitim programlarinin planlanmasi; Performans Yonetimi ve Geribildirim, dederlendirme ve
geribildirim siirecleri; Motivasyon ve Odiillendirme; insan Kaynaklari Yénetiminde Giincel Yaklasimlar.

EiK531 Strategic Human Resources Management ECTS: 6,0
Management Approaches; Definition and Core Activities of Human Resources Management, recruitment,
selection, placement, employer branding; Strategic Management and Strategic Planning of Human Resources,
identifying human resource needs, strategy formulation, implementation, and evaluation; Training,
Development, and Learning Culture, planning employee training programs; Performance Management and
Feedback, evaluation and feedback processes; Motivation and Rewards; Contemporary Approaches in Human
Resources Management.

EiK533 is Saghgi ve Giivenligi Mevzuati AKTS: 6,0
is Sagligi ve Givenliginin Gelisimi ve Onemi; is Kazalari ve Meslek Hastaliklarinin Nedenleri; is Kazalarina ve isci
Saghgr Sorunlarina Karsi Alinabilecek Onlemler; Tiirkiye' de is Saghg: ve Givenliginin Genel Goériinimu;
isverenin isciyi Gézetme Borcundan Kaynaklanan Hukuki Sorumlulugu; is Guvenligi Onlemlerini Almayan
isverenlere Uygulanacak Kamu Hukuku Yaptirimlari; Tarkiye' de is Giivenligi Denetiminin Orgiit Yapisi ve
Denetimlerin Uygulanisi.

EiK533 Occupational Health and Safety ECTS: 6,0
Development and Importance of Occupational Health and Safety; Causes of Work Accidents and Occupational
Ilinesses; Measures against Work Accidents and Employee Health Problems; Occupational Health and Safety in
Turkey; Legal Responsibilities of Employers; Organization and Practice of Safety Control in Turkey.
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EiK535 Global Orgiitlerde insan Davranislari Analizi AKTS: 6,0
Orgltsel Davranisin Globallesmesi Yonetimi Ve Gelecek Egilimler; Kultiir Ve Orglitsel Davranis, Ulusal Ve Global
Kultar; Orgit icinde Birey, Tutumlar Ve is Tatmini ; Farkh Kiltirlerde Uzlasma Ve Catisma Yontemleri; Farkl
Kultirlerde Giic Ve Politika; Orgitlerde Liderlik Teorileri Ve Uygulamalari; Global Orgiitlerde Kiiltiirel iletisim;
Orgiitsel Degisim Ve Gelisim; Orgltlerde Etik Ve Sosyal Sorumluluk; Mesleksel Stresin Ve Mobbingin Yénetimi;
Motivasyon, is Dizayni Ve is Tatmini; Grup Ve Takim Yénetimi; Orgitsel Baglilik Ve Adalet; Ornek Olaylar

EiK535 Analysis of Human Behaviors in Global Organizations ECTS: 6,0
Globalization of Organizational Behavior Management and Future Trends; Culture and Organizational Behavior,
National and Global Culture; Individual, Attitudes and Job Satisfaction in Organizations; Compromise and Conflict
Methods in Different Cultures; Power and Politics in Different Cultures; Leadership Theories and Applications in
Organizations; Cultural Communication in Global Organizations; Organizational Change and Development;
Ethics and Social Responsibility in Organizations; Management of Occupational Stress and Mobbing; Motivation,
Job Design and Job Satisfaction; Group and Team Management; Organizational Commitment and Justice; Case
Studies

S0S549 Orgiitsel Davranista Yeni Yaklasimlar ve Ornek Olay Coziimle. AKTS: 6,0
Calisma Yasaminin Dinamikleri: Birey, Grup, Orgit Etkilesimi; Calisma Yasaminda Tutumlar ve Degerler:
Kusaklar arasinda inceleme ve Calismanin Degisen Anlami; Kiltiiriin Orgiitsel Kiiltiir Uzerindeki Etkisi: Hofstede
ve Kiltirel Boyutlar, Orgiit Kiltiri Tipleri; Liderlik Modelleri ve Tiirkiye: Yeni Liderlik Modelleri ve Babacan
Liderligin incelenmesi; Catisma ve Miizakere: Catisma Tiirleri ve Siireci, Sapkin Davranislarin Yénetimi: Sapkin
Davranislarin Turleri, Bireysel ve Orgiitsel Oncilleri; Mobbing ve Yénetimi: Sektérler Baglaminda Mobbingin
incelenmesi; Kiresel Degiskenlerin Yerel Baglamda Etkisi: Calisan Baghligi, insan Sermayesi, Motivasyon
Acisindan Degerlendirme.

S0S549 New Approaches in Organizational Behavior and Case Studies ECTS: 6,0
Dynamics of Work Life: Individual, Group, Organization Interaction; Attitudes and Values in Working Life: The
Changing Meaning of Working Between Generations; Effects of Culture on Organizational Culture: Hofstede and
Cultural Dimensions, Types of Organizational Culture; Leadership Model and Turkey: New Leadership Models
and Paternalistic Leadership; Conflict and Negotiation: Conflict Types and Process, Managing Deviant Behaviors:
Types of Deviant Behaviors, Individual and Organizational Indicators; Mobbing and Its Management:
Investigation of Mobbing in the Context of Sectors; Effect of Global Variables in the Local Context: Employee
Commitment, HC and Motivation.



